
ALL TIMES REFLECT EDT 
 

TENTATIVE SCHEDULE SUBJECT TO CHANGES 

A VIRTUAL DISCUSSION ON SEXUAL ASSAULT AND SEXUAL HARASSMENT AT 
AMERICA’S COLLEGES, UNIVERSITIES AND SERVICE ACADEMIES 

DAY 1 

1 2 0 0 - 1 3 0 0 Registration & Log On 

1 3 0 0 –  1 3 3 0  Welcome & Opening Remarks 

 Welcome 
Ms. Melissa Cohen, Director, Department of the Navy, Sexual Assault, Sexual 

Harassment, and Suicide Prevention and Response Office (DON SAPRO) 
 

Mr. Joseph Storch, Associate Counsel, The State University of New York 
(SUNY) 

 
Opening Remarks 

The Honorable Thomas W. Harker, Secretary of the United States Navy 
 

Dr. Jim Malatras, Chancellor, The State University of New York 

1330  –  1400  Plenary Session 

 Dr. Christine Porath, Georgetown University 
 

Plenary: Mastering Civility 
Dr. Porath will provide the business case for healthy work environments and the 
critical role of respect in 1) reducing negative behaviors, 2) leading high-
performing teams, and 3) meeting the mission. 

1400  –  1415  Break 

1415  –  1500  Topic 1: Leveraging Climate and Leadership for Positive Culture Change 

 Panelists:  
• Dr. Jessica Gallus,  Senior Advisor, DON SAPRO, Healthy Relationships at 

Work 
• Dr. Vicki Magley, University of Connecticut, Civility as the Foundation for 

Sexual Assault Prevention 
• Dr. Sean Hannah, Wake Forest, Leader and Team Influences on Culture and 

Climate 
 
Discussant: Dr. Amy Levi, Vice Chancellor for Academic Affairs, University of 
New Mexico 
 
Key Learning Objectives: 

• Describe the impact of climate on sexual harassment and sexual assault 
risk 
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• Identify the role of ethics and values in promoting healthy personal and 
professional relationships and reducing violence 

• Identify leadership behaviors that promote respectful climates and reduce 
sexual assault risk 

1 5 0 0  –  1 5 1 5 Break 

1 5 1 5  –  1 5 4 5 Facilitated Discussion: The Role of Leaders in Sexual Harassment/Sexual 
Assault Prevention  

 Panelists: 
• RADM(r) Peg Klein, US Naval War College, Dean of Leadership and Ethics 
• Sergeant Major Troy Black, Sergeant Major of the United States Marine 

Corps 
• Fleet Master Chief Wes Koshoffer, United States Navy 

 
Discussant: Dr. Dana Born, Harvard Kennedy School 
 
Key Learning Objectives: 

• Understand values-based prevention approaches  
• Identify practical takeaways for shaping climates for respect 
• Identify actionable leadership behaviors that can promote the health and 

readiness of teams (accountability, leader support, modeling) and reduce 
negative behaviors 

1 5 4 5 - 1 6 0 0 Closing Comments 

 Dr. Jessica Gallus, Senior Advisor, DON SAPRO  

1 2 0 0 - 1 3 0 0 Registration & Log On 

1 3 0 0 –  1 3 2 0 Opening Remarks 

 Ms. Catherine Kessmeier, Asst Secretary of the Navy, Manpower and Reserve 
Affairs 

1 3 3 0 - 1 4 0 0 Fireside Chat 

 Panelists: 
• RADM Michael Alfultis, Ph.D, President of SUNY Maritime College 
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• VADM Joachim Buono, Superintendent of the U.S. Merchant Marine 
Academy 

• RADM Dana Thomas, Director of Health, Safety & Work-life, U.S. 
Coast Guard 

 
Discussant: Mr. Joseph Storch, Associate Counsel, SUNY 

 
A conversation between leaders in both education and the military on the skills 
needed to succeed, the behaviors to model and how to identify and counter the 
kinds of climates that create risk for sexual assault.  

1 4 0 0  –  1 4 1 5 Break 

1 4 1 5  –  1 5 0 0 Topic 2: Leveraging Data for Culture Change  

 Panelists:  
• Kelley Bonner, National Oceanic & Atmospheric Administration, 

Leveraging Workplace Surveys to Shape Healthier Cultures and Climates 
• Dr. Rachel Breslin, Department of Defense Office of People Analytics, 

Advancing Primary Prevention Efforts with Workplace and Gender 
Relations Survey Data 

• Dr. Armando Estrada, Temple University, Using National Park Service 
Data to Understand Organizational Risk for Sexual Harassment and 
Sexual Assault 

• Dr. Kathryn Holland, University of Nebraska-Lincoln, The ARC3 
Surveys for Assessing Sexual Harassment and Assault Among University 
Students and Employees 

  
Discussant: Dr. Angela Catena, Title IX Coordinator, The University of New 
Mexico  
 
Key Learning Objectives: 

• Identify climate measures that relate to sexual harassment and sexual 
assault risk 

• Define opportunities for advancing approaches for measuring violence 
prevention progress  

• Define opportunities for cross-organization collaboration to benchmark 
prevention effort 

1 5 0 0  –  1 5 1 5 Break 

1 5 1 5 -  1 5 3 0 Closing Comments 

 Ms. Melissa Cohen, DON SAPRO 
Mr. Joseph Storch, SUNY 


